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EPH Conference Code of Conduct 

Introduction 

EPH Conference is following the EUPHA Code of Conduct as a cornerstone of our commitment to 
fostering a respectful, fair, and inclusive community within the public health sector. EUPHA’s and 
EPH Conferences standards and values are perfectly aligned and this makes a joint code of conduct 
an obvious approach. Both are drawing on the diverse backgrounds and expertise of our members 
and delegates across Europe and this Code of Conduct embodies the collective principles and values 
of respect, responsibility, fairness, and honesty that are fundamental to our work. 

By clearly defining acceptable behaviour and providing a framework for addressing and resolving 
violations, the Code of Conduct ensures that everyone involved in the EPH Conference, regardless of 
role, adheres to the same high standards of integrity. 

This includes mechanisms for reporting misconduct, ensuring confidentiality for reporters, and 
ensuring fair treatment for all involved. Our Code of Conduct is designed to maintain EPH 
Conference’s reputation for excellence, ensure a professional and safe working environment, and 
uphold principles essential to advancing public health goals and ethics. 

Scope 

The Code of Conduct applies to all those involved in the activities of the EPH Conference. This 
includes staff, volunteers, and individuals involved in the activities of the EPH Conference or 
representing the Conference in any capacity. 

Responsibilities of the EPH Conference community 

The EPH Conference community is expected to embody the values of professionalism, responsibility, 
friendliness, representativeness and respect. This includes: 

• Embracing transparency and honesty in all dealings

• Fostering equitable access to opportunities within EPH Conference

• Respectfully engaging in discussions, focusing on ideas rather than personal disputes

• Adhering to timelines, respecting others' time and commitments

• Standing against any form of harassment or discrimination

• Maintaining confidentiality when required

• Proactively disclosing potential conflicts of interest

Implementation structure 

EPH Conference follows and makes use of the EUPHA implementation structure which consist of an 
Advisory Committee and two permanent Advisers and three Confidential Advisers. The Advisory 
Committee is appointed by the EUPHA Executive Council. Confidential Advisers are impartial and 
independent legal and ethical experts, offering guidance and mediation for individuals experiencing 
or witnessing conduct that may contravene the Code of Conduct. They are bound by a duty of 
confidentiality. Disclosure of confidential information is permitted only under specific circumstances 
defined by Dutch law or when necessary to prevent significant harm. 
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Reporting and resolution process 
If any delegate of the EPH Conference has concerns regarding violations of this Code, they are 
encouraged to communicate these through designated channels.  
 
1. Initial contact: 

• Direct contact with a Confidential Adviser 

• Or via report@eupha.org for automatic routing to an available adviser 
 
2. Consultation process: 

• Confidential meeting arrangement 

• Discussion of concerns and possible resolutions 

• Option for mediation where appropriate 
 
3. Resolution and follow-up: 

• Implementation of agreed actions 

• Continuous support throughout the process 

• Regular check-ins until resolution 
 
Consequences for breaches of the Code  
Violations of the Code of Conduct are treated with the utmost seriousness to maintain the integrity 
of our organization and ensure a safe and respectful environment. Disciplinary action is intended to 
address the specific incident and to uphold the principles of accountability and deter future 
violations. Action is determined based on the severity and nature of the violation. Action may 
include: 

• Mandatory training sessions 

• Formal warnings 

• Suspension of membership privileges 

• Expulsion from EUPHA or EPH Conference 
 
In determining the appropriate response, EUPHA will consider factors such as the impact of the 
breach, the intent behind the actions, and any previous violations by the individual involved. The 
process is guided by principles of fairness and due process, ensuring that accused members can 
respond to allegations. In case of disciplinary measures, they shall be proposed by the Confidential 
Advisers and submitted to the EUPHA Executive Council. If a EUPHA or EPH Conference staff is 
concerned, the Executive Director should be involved. 
 
Appeal process 
 

• Written appeal to Executive Council within 30 days of decision 

• Review and response within 60 days 

• Final decision by Executive Council 
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For reporting concerns or seeking guidance: report@eupha.org or contact any 
of the Advisers 
 
Permanent Advisers: 
- Dineke Zeegers (Legal expertise): dinozeegers(at)gmail.com 
- Els Maeckelberghe (Ethical expertise): e.l.m.maeckelberghe(at)umcg.nl 
 
Confidential Advisers: 
- Bernadette Nirmal Kumar: BernadetteNirmal.Kumar(at)fhi.no 
- Julian Mamo: julian(at)julianmamo.com 
- Vacancy 
 
More information: https://eupha.org/code-of-conduct 
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